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HRon-f chc^iui 3m'3^'^3T3lf/’1^r3?r WSEHT 


(i<!rHW ) 

3iftnj^3r 

laftlfTMTI, 1997 

It. Ijr. 1201i;s/fT-lft.i^«r. 13:11.-1.— 

Vf %■ 3^13 'IR (ril'h '^31 ^R1 1998 31Fft1^RT^it 

^ ^ ■Q;^ uRrqtMlT ^5TT 3ftw % 

W'+lf^ld ^ f ;— 

(i) I 

(ii) ^1Rlfr3 3TT^ shK^am 
^1 

(iii) ^-sO"! "hPi'w 9^ I 

(iv) 3RrdP+dii 3(fiRnft I 

■f^ M fWRf % 3ft I 

3ft Tnttur (3Tfti^) sttr 'rpt gi^i t333 

3n^i 

2. 3Titt^3R33^^3it‘/3^'’4’^%3ft3:^3T33T'^3i'^ 
3FT tff I 3jt 3^t33TT hO W ^ 'IFT 

hR'^iih % 33RR 33 3H(tcii 3F3 3i3 c^'"! 3^ 313^ 33^^ 

2297 01/97 ■■ I 


q qdqcii 373 3 3iT3 % 137ift^3TTt 3>t ■HCiip 

31T3t t % ^ 3Tt33T ^31# ^ 1137^ t ftra^ t37 3R^ 

IT33 333ft 'q<lqni 37 33% ^3) % 31^7TR df^CI IqqK IViqi 
■3%l 

13^ ; (i) W33rTtTOftlf%1in 3l1%3)Ttt 

% 3^ % 37^tt33Tff 3ft ^tt 3T3^ RiTqq •31T<^33 333 
% 3lf33)33 3T3 3it3 33 ftqiCH q(lqcii 373 ■£( EtRT I 'W'l-T 
■#=>! 3333 33^ 377^ 333 ^ 37t33r3lf 37t BIH 719T 

3n%TT %t%3 37T37T 3E 3«f 3^'11% 3Tift3317 3it %33T ^ 

'flt'il %3R 337 ift 3iiq(dn f%3T '3ii%ii I '^pti 3E ^qi 3 ft^3 
% 1%^ t 53Rrlfl 3i3t33I7 3ft 3T3it3 % f%7tt 3t 3it3 'ff 
73RF3f73 t%3T 3T 71373T11 

f3fr3 RR ^' : (ii) 3T3t337 OT 33^ 3T%R 333 
■ff 3f^ ^ 3f 3tt33T3t 3?r 3^/33^ % t%7ft'tt 3^3 37t 

3TT3t3 5 KI 7^^3717 3^ f%qi 3T7%TT I 

3. 37t83 % 3f33T3 % 3133 37 37t 3T^ 3T7Tt fTfwtf 3ft 

73571 3Tr3t3 ^ 3Ttt %fe3 3ft 33^% I arjTjfd'd 

3nRr, ai57j1%3 333TftT 3«TT 333 %%3f % 3wtt33T7f % 

1%^ 717337 ■5131%13 3ft 3^ ftf%T3t % 375317 317^ ft73T TTIT^TT I 

4. 3T33T 3ft 31^ : 

(37) 73^t33T 
d'-4l<^qn 3ff 3T % 
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(1) ^ 'ii'iR'ti ^^1 ■qiFe^, 

( 2 ) M'S!I, 

(3) 'pPT^ITsn,^ 

(4) MK?T fsn^ 

T50T ^-qf# ^5B^, 1962 frT4?^ W3TrW^, 

■qr 

(s) ^ ^ Tsqf^# w?T-Sr srmr^ ^ 

MlRtiWlR, ^illw«Rl 3tfT '^ilPrqr, 
wsT ^Kn wi-^ ti'iliRFn, (’jTrjjf triPri 
3|^ ■RjfNR) % >^41 3nfit^ % ^ "41 'flif^'HI, 

Ti?TP!ft, ^ ^eirtw affr fSRm=PT 3Mr ft: 

(2), (3), (4) sfk (5) ^ % arqFfq arr^ ^ 
■?'-41qqK % qrq qrqiT "giTT qrrfl' f^rqr qqT hi^ai 

(qfRqftW^) qqmw ^ i aufl)^ qit 

'ft faf'H^i fait qrqqr qqrqqq ang^Rqi qftw "ff t^qi qq 
WAioii^qT'g^ Pi^RkI hwici qRq'?TTspR^3q^?qq7qqMqq 
ftit 'Ai't qq ^ f^qr qq^qr i 

s (q^) aqg-qftqr; ^ qftaq ^f ^ qfa qnft^ ^ 
aqg qq# qRqft, 1998 qq^ 30 ■ft arfqqi q^ #ft qifH 
3T®ffc^ dfali;qi< qq qP4 2 qnqft, 1968 % qf^ qq a (ft pfai 
qif^l 

(73) qqrft qqg’^ftqr-fif^-qw^wt :— 

(1) Tjf^qwftqqRfqqft aT^Tjf^qTfqTqaTg^jjqrqqrWifq 

qq ^ qt 3Tfqqi ^ 37fW qR 7^4 337, 

(2) ^yBftqqKl'^-mqR'ff, -qqqft, 1980•£( 

31 fqTTRT, 1989 qqrqft qrqfq^-^tTHTTTqTTqmqT 
■qnjqftr *6^411 q-^i-fiaiftiqm rq,qiaiftiqqws 
q^f 337; 

(3) aqpjfqq qqRT/3T^7|f^ qqqqffr ^ Tfqftnr 
qwftqqRf % TTR^ ■£[, fa-Bfit 01 qRqft, 1980 ^ 31 
fqqRT, 1989 337 qtt arqfq % ^tqq qwj 3313134t7 
<1^1 '4' arfaqi^H faqi sif^qidH 10 q'f 7137; 

(4) 783 ^3ff % q3 qTTfqiftqf ■qqfa arfqqr -fl 

3Tf337 Tftq q^f 7137 qjt fqiTft 333 % 733 773 ^ ff 

31331 3t^|irOM-K1 4 t 1'41 =w4qi7fl % 4t<M f^qidi*! 

(5) 7S3 ^3lf % qq qqfqifTqf % 333^-fi .3lf33r ^ 
31^137 333 q^f 337 qt 333% 7713 7T34 
373313i3itfaq73 ^ "3 ■'^t^ 37ifqi^ % ■^tTR fqqTRfq 
fn -iff qcTT 371% ■qftqqqTqqTq 1^, ■?) qfti # 
3iq7jfq3 qiftpit 31 33J7jf%3 3331133)"% ^■; 

(6) fqq 'iq^ ^^fqqif (qrqtqH 333 aifuqqfT^ 3ft7 
3iiq3T37Fqtq qqftqn 333 .3iRi37if73f/3i7:qqqfa37 ■ftqi 


qqft33'qF3 siRTqqffqfTiftq) ■^ ■q^oft qqqft, 1998 
%t 373 ^ 373 qiq q^ 3ft #3 qit t qftr qfr 
qiq(qi7 31 31W731 % 33317 37 qilfTTI ’qi ^FlAi 7131 
■m'tRqi 37W1T 31 3181331 ■% 337313)l4yqd 3 
#377, 333 3717# ■^3717)37131% 713133 37 3714^33 
#7iM%3t fqqqqqTFfqqRqqcft 
TJRqft, 1998 # 337 q^ % 3337 ■^qi t) 33% 
HIHaI ■fi aiftiqi # 3lf^137 qfq q^f 337; 

(7) f%l 'J3'J% #Piq7f (qTTftqiq qqq aifqqqftqf afti 

qqftqpl 3131 aifqqqftqf 7lf?3■q^cft ■qqqft, 1998 
%t qqi ^ 373 qfq q% qft #1337 ^ qft t #7 # 
■373133 "qi 3181331 ■% 311317 ^37 ‘qilflTT ^31 ftPiAi #qi 

# '5^ '?117tf737 31333133 "313181331% 37173 373)5^ 

3 #377 333 3717# ■# ■373)37173 % 713133 37 373i3)W 

fu; f (13% ■% q # 77f#fa3 t fRqqq 373)37131 
86# qRqft, 1998 # qqi ■q*) % 3337 'jq '# 31 ) 
331 # aijiifad qif%)f 31 aigijfqq qiqqifq# % f 
■33% 313% ■% #337 ■# #337 33 q% 337; 

37#?13 333 aifqqqfT# % 313% ■% #33733 3# 
q% ■#137 #31 % qfq qr) qft #31 qft qi7%337 

aiqfq qy# 333#, 1998 337 ^J# 377 # t 3ft7 
f3337T ■373)37131 ■qfq ■q') # 31F1 34131 331 t' 331 
fa3% HIHci) % 78^ ■331133 37) 13^ MHlui-^qq 731# 
■37731 #31 f% t#f371 #333 % 1%% 311#33 377 7137% 
f 3ft7 333 # 3# 37 f3#%1 37313 3131 #% 37) 
3i#7!r # #3 Tn^ % #ft3 37 3# 37 Te)3r # ■gqn 
f%3131T%qi; 

(9) ai^jTjfqq qrfq 37331 ar^Tjfqq ■3331)3 ■)% ■%# 
33313371%)3 373)313 ■313 #337Tf#)f/317q371%t3 #31 
373)33 ■qi3T #3+1)1% % 313% # #33733 33 3% 
)%#% ■#137 t)3l % 813 '3% ■3% '#31 ■3)) 317)^337 
313)# ■qil# 333#, 1998 337 37T %) t 3% 

fq3371 371#37113 qfq 3% # #) 3^ TiTn % 331 
fSl3% 313% # 783 -331713 37t 331 -3313-33 3# 
37731-#31 )%t#)37T #3317 %•)%% .a3#33 377 7137% 
f #1 q33 ■# q# 3T t3#33 q33iq W3 #% 3% 

■3i%73 # 71)3 ■31?' ■% -qtf# "37 -q# ■373)33 # 1533 
)%3iqn%3i; 

(10) 333 )w# qqf # #q)#q ■(!# q###)-% 331% #, 

# -33 "qi 71FJ ■#% -31% 313833 % 814 W, ##3733 
did 3# 337; 

(11) #1# % ■577733# 3133# ■531333 3% ■#)73 ■31)33713% 

(1986 3% f73 31)333 #. 845 % 7113 afti 1986 3% 
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1165, 1328, 1619, 1735, 1275, 
1457, 1087, 1034, 1263, 1294, 1327, 1349, 1370, 
1353, 1400, 1451, 1504, 1564, 1650 ^ 1609% 
^ei #7 1987 41^411 71. 370, 298 #7 73% 

TUei rfcn 1987 %t % 822 , 875, 180altT 

200 % TTTer) % ^ ■^’ -4141614 % 

24-9-87 % 311^ %t'OIPT 71%^ ■gTi; Tiwt4 
■£(1-10-1984 % 7^1^ 3TT4R W: PHy'W 
%t sng ■£( ■£[ 71^«t % ^ ■fii ■5R1 ■%( 

4^ ^ 7m4I%4 "TTSFr ■?(( % ^;rT%ft I ^ ■3444 

% 3144% sng ■Tfr'n ■^jZ'44 ^ 417^ 41% 
^514371 ■%( ■RTtajI % ■5f%?T % Hrl^ 34% 3T%44- 
44 M4IM4 % 714417 '477^ ■41%% I %T 

H4lcrl4 '4? MHlRild 4i\'ll ■(% ■^4141414 

% 37%% % 3T^[7TT7 ■(%% '4% I 

1 ; ^n'i=f 7 IP 141 7(“4 ^ 'S!if%T% '47 '7T4J pl'ii 

7744-'7T44'4744l1-iviir44 ’p4J%'%f441 ( TtiRicI %41 
3%Ctf^%fR4R) %44, 1979%3I#HJtrj*f^f441 
% 'WT % hR^i^ci 'f%41 'flifll % I 

fM%t 2 ; %44 5 (71) (2) % (9) % 3144% 31% 4T% % 
d'-nli^qK ■% ■(% 3T57jf%T 41% 4 3l'J7J%41 'Jl’141% 
% ■4% ■f a%1 ■4 % % hS% ■% % 31I^-7fr4I ■% 4141 

■ 44 % f4%4 % %r^ 71744% %4r% 44 7% t, % 
34^ RIhi % 7^ % 6 4% % I 

441%, ■%% ■%%4?i %t, % %%t4 717447 % 

3144% f%% fafq ' ^ T 44 47 ■ 44 % % %4f44 %tr4l7 
TJ14T 411 ^ t, 717447 % 3144% 1%7ft 13 ^'44 
4T ■^^T ■% ■(%% 31^'%4414 % ■f%4;'>J74J*f ■#14% 4% 
44T7%44% 311^ % 444 4% 37^4% ■% '41% % I 

■f%44t 3 ; 344 trot '4% ■% 7i%%T % 3Uil<(fc(r7, %t 

%44 5(71) % ■(%%■ 374 7i% 314%, ■% 

%%%!', 44T 417%7 744 ■% 3lf44171 417% 41% 

<!4Rk1% 34% % 3%%I 31% t, 4%fl%n4t%3%T% 
■% ^4% qi%l 714% 311^-7%7I 7^ 4141 '41% %'4r5I 
%%l 

"344°K1 o 4474T 4% t5l-5=h7 '%%(% 34^ <hIhi ■£( f%7ft % 

'f%T% ■£( 7j;3 '4% % 14%% I 

6. 47tw % '%%T % 'f%4; 3J-H%ciK 44^ '44. ■%.'%. '477. 

'4%f8T % RriRld 44T IFTtRlH 41% ■% ^SrfH '% I 

'f%4% 1 ; '44 ^wi%4R % 31%44 417 7141411 ■%r7% 44^461 
471. '%. '%. '471. 4ftW % % t 411%7% 31% %ft 11 
4%■((% 3 '-h1c1c(K 37^141414'^'% 3% '344'4%81I'll' 
4%?I it %41 44441 474J ■3714IT 4%7T 314f%4 ill'll 
44T 4'l5'l'4 I’ll. ■%. ■%. itTf. '47tl8T % %lftlcl 441 
41%f441 41% ■%f 34%f 417% 41144M 47^ 417% 


'4it 'f%T% ■% 7^ ■417 %4I 'Jiiy.'ii I ■344 441 "I, %7<^6 
3T1444-'44%, ■%■ 344 ■ 47(811 %f%fi3I4 414% hR'JiIH 
% 3441747 3%4T 444' 417 % 41% ■37%4417( ^17131T%4 
41 ) 4i7^ 4^%, % 744 4754 'f%41 ■ 441741 1 

■f%4%2; 3444f(W%4%?r%'(%X!;4'?''%%%W7!^%4T4t 
%r% 31% % 3T%4% 7%f%4 ?^^%f%4 Tjft 4R% t, 
1%i^ 444 % 4f% 47 3% 3 i% 4|4 %%f34 ^^3%f%4 
■^ 417 % % 414 % t%544 ■(%41 ^414411 

7. ■3>%44T7 '44 31T%4 % '%f371'% '%%f74 '^1441 314i?4 ^41 

%4I I 

8 . 71% 3J%'tq i { ) ' 411, 4% % 411% 71744% %4% ■£( % ^41 

71744% 3f|7%44l 3441 % %■%'41 T% 4447 % 344 7144% %% 4T 
'%7-71744% TITSTTsif'%' Ryqo'%, 314% 311%74-444 31T%4 '4% 7%% 
%3% 111? 17 , 3147 %!% ■^*%<14K % 3T44T 311%74-44 314%f%%44T 
% gKI %'^l % 3% 4? 74)41 %41 31T%4 % %7 '% H^4I % % 

311%14-444 47 (4417 4% 'f%4T 414741 4% % '4F '(%%44T '%( 
3iiRa(l niOtst % ■ 411 % yHjd (%4i '441 ■% 1 % omPw 4?% 
71744% ■ifl'hO '%', 7*11^ '41 317*11^iM%44'% 444'4177% 1%, '41 Rti% 
'444 % 1(417 f4f%S '74 % 1%^471 4 i%4k 1 '%, f47lA 3114lf%141 '41 
I^Rin 47 '%^44 o^(%i '741471 3% ¥ '41 ■% 7Tt4l-37I4t % %41771 
t, 3441 I '4?' '4f7%44 (31457%f%4) 47^(1 '41741 1441 '1% 4%% 
RiFlad ■% 314% 444f744/1%414 % 31K1514lt 7}f%71417 %41 f 
1% ^3%% T4 4%!!4 % %% 31%^ %4111 

'3I4%4R '44 *414 71SRT ■4lf%7 %1 31T%4 '%[ '34% 

%4%441 % '34% '344 4%W % 1%17 34%% 417% % 4%W"% %3% 
7%% 31^4% -Ttllit 4%^ 44 1%714T t % 3444 ai%44-'<14 
317%f1f( 417 %4T 4417411 3 44)1 3'%(;qi(l 7^ '44'% '4|i7'fl I 

9. 31%%4R % 311%74-44 3% 344% 4T474 4% 7%447 
41%'41 ■4%!i4'%'4%4T 34 %% 714*1 ■4 34414 44 f4%4 31 %H 61411 

4%a4 % 1%17 34444 44% 41% 3i%44T7( 4% 44'^f4f%14 44 %4T 
^4111% 1% % 4 %^ %■ - 51 % % ■f%T7 71% 414(4 ■?!% 4% -'771417% f I 
344% % f%4 '4f(!i4'% 4%411%41 %, 371% M(%4i 747, 314%— 

RlRl (147184 3%77484TO7'4%8447474734444 %^'’j 47T: 314f%T4 
pi'll '44% 1% '% 1%*lIRa 4T47TT 7l(lT '4% ''J71 '417% '% I '4% FolRld 
4%H4 4174W741K 4% W %^41414 ■% f%% 7144 7174144 417% 
47 ■44 4141 '^ini % f% '% f%7ft 41474 4% '44 4% 417% %, 7% 

344% URI 4fl811 % F%17 334% 3T4%41% 7^ 44 % 1414% I 

10. 1%% % '3^%%4T7 4% 344 % SKI '41% Fli'i 44 I^Tl 

4414-44 % f43T 47(84 '4% '^3% 1%4T 3im,'ll I 

11. '% ■3i%4417'f%*%f%7T 414T4T7 44'%% %'41 31%%'S17T 
qllid % ■'J4I f' ; — 

( 1 ) 1%7(t 4447 ■% 374% 3 J%<c 4 {( 44 7475 % 444 ^744, 

41 

( 2 ) f%% ^4f47T % 3414 47 744 -97^71 %41, 41 
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(3) 3PT^ WH ’'IT 1^41 “<fVl 'tie’ll, 'm 

(4) ^icil M^<al '^IT ^ wtrl<a wt^n tti^ii, 'm 

(5) ^^ 135 ^ 

■^TSRT, ^ 

(6) ^ 3n^ 4ufl<4(lfl % tWv ^ ^ 

3ir=rcrfHa ^ 3T3?jf^ 3TWTT, ’^Tr 

(7) -RTtw% 

(8) Trn:’gfemaif-q7 3TOTra-aTI^ftTCRT7fit3T?#H’^ 
^ 3TtTS^ 3MR 

(9) ■qftw ’Sf 3T^TI^^F^T, ^ 

( 10 ) '’T^tw ^ Rm. ■STT^’T SKI Pi;j<w 'n4'qiri‘il' ^ 
4^!i!IH ftr^tT'^ ■’IT 3T^ '?IKtft^ S^RT 

■#t, ~^\ 

'SFfFii-'R^ % iFtT<i '^frct Rti4131^^ d^'M'1 Rfrm 

^1 

( 12 ) 

TPTRT ifr ttK,^ % IRiy, fV)41 d^titiNi lit 
■'17 STFniflWi 3lfll4lM 'n<?llMl ^ W'ticil % sHt 
■^<4^ :— 

(^)7??f^Tnt(8T^dufl<4|Kt RHI(3TI#T 
cm, ^3T^H?TmT'5n wnt a^k, ■^[t 

(isr) ( 1 ) airkkr ski Rh41 mObh ^ "ci^H 
%f^ 

( 2 ) tri^'tiK SKI, arkt^ Rn41 Piyf^ 
%kTTi;: 

(T1) ^piJlk) k "qT ^ 31^ % #83; 3TT85f% 
Pti^i a#; 31^ ci^ ^ ^<4114 

■^Nrk kt IwiTEwt # srjeiT 
3T3?TrafW ^-qi^ ^ I 

<l4 #9Pt'HH % 3T%fkl t4l^ ^lirkl S'*! nH 

'Jiii<^ll f# :— 

(1) 3'-h1s'^k. 44*T # 'aj’f RiRaa ai'-qi^si ^ii 

3 ^ ^<4 ^il ai^^n^ 3<ri'4^ "4 #qT K'41 a# 

(2) awfl<'i|K 5KI ai^Htl WH-M# qR Shl^ ai'wil^SH W^fl 
1#^ kki %, if[ 3^ "qr Ri'*ik "q ^>7 #141 'ni 1 

12. ■qff aufl-^gi K RiRan ■qkw # arraW ^ ^ arc# 
-<j3iIiH anf^ 3#r Hi^i if, 3 -^ aiitil'i ski 
oqRw^ qOaiM %jj WWWTT % Rm, ^^rrqi 'Jiiy.'ii 1 


■anfkkf ■qr arj^jfkir ^spriRr! ■qr 9t#rqf # 

% (cm, aiRfajiT r(f=Ki4l qit ’Tt^%#n3;'^ 311^141 % h<h(ki 3t-HlsciK 
^OTqpi 3RR % sqqR qq ^qf#[c^ qkw % %g qrfCTcqqq % ## 
^ t cfr aqqkr '^iRiqf qr arjqjfkcT 

'q3'8iRi4iqr^iRiqi# 3 ‘-hIscii 4'’^ RiiqaiKrwi 

qj) qq^ # qqqpq qqq # ^qiq ■aqfqqtc^ q#apT tg 

qn^iwK % #83; ^crii qqqiqr % 1 

13 (i)qqwqqnq%qpiaqF#iqc^3T=q#:qTq’5iqT#T#Rr 
qkw i3;q qqajiqqqq # arfipq # qFq ■jrqq aic^l % aqnnq qq 
q)iqn i qrq "k arkMi^f q4 qi;^ qqqiqTT a# ^ qnq # ^ 
awft^qiqf # # #8^ 3iT#q qqq qiq^lqr 'aqq^t aq aqiqRocT ##q# qq 
#5f^#(qqq ai2?iqiTq#T[#8^^qTq^#iT#q#q8q#ai8qRqq qqr 
qim% I 

( 2 ) aiqqtq ^ aqjqjfqn aq# qi ar^^EjfkcT ^ppstt# qqr 
aiR pHtssl ^#iqt % qwffqqiff q?!, qq#, ai^qjf^ 

qfqqn# 13,4 aqR (# 9 .^ ^#1# # #83; aqqRicT Rf^ciql qil 4csc3i 
ciqr, qqq # qjq '^qfq 1qTqq(q?i qO ^ q#qft qrqf q^ If ^ 
3 *-h1s°ik 4qi/H^f qq #^#cT % #8q qq^qq : 

qq^ aqjqjfkq'aq#, ai^^fkci ’^pri# 13 ;^ apq#qj^ ^Ri4l 

# fqq qrqtqqiqf q^t w ^3q#qq k q#m qqq # qjz #q t#q 
3q3?fqqq^tw^t'3qqqqTqFtfaBaT3qjfkqqq#, agqjf^’apRi# 
•qcj aiR fqqir^ ?f#iqf % #83; anqftqq ftfqqqf k 'k qiff iqvqr 

^m'li I 

14. q^OT k ^ qoflqqiqf qfr ■^Wkqqv ■?8i qqqq qkaur 
qft’qrq fqqq qqnq ai# #rqt "ct # ^ifka fqiqT ■qqq qqfqq t##T 
aqqkt qqq aqqk #^ # qkqr affq q#w qfqqrq % qt^q'k qq% 
qqq qit^ qq «3qpK qift qkqr i 

15 . -R #qqf # 3#tjirig8 apq qqkqf # aqtftq qqqviqi 
qqq ”h<4 qi# 3*-41q'=ii4 q^t (lyf^ qq aqrqtq'siqTqqqit'qkqqT#' 
qqq # #iTq qft qf aftq '^q# ski aqq^ aq^^ q^ ■£( #[f#q 
q^ % # 83 ; qqr| q^ qq(qqT % aqrqR qq fkqjq fkrqT ■aq#q i 

16 . qqtajT # qqqR Riq # t# 3 #q qq qit^ aifqqqq ciq 
qqi qqq qqff qjkq "qq qqq auq^qq^ ■'jtjqra % qrq qqqqnq ’^qi qiq 

# q ■?) #r qfktqqiq arq^ qftq 3# Tjk^ % anviq qq qqq 
kqi #’ RiyRwi % #8^ qrkqr qq^qq % i a^flqqK qft Ri^fqq % 
#83; qf 4t qqi ■?# ^ f# qqi% aqfqq# qt^t^q 
q’hPifl i 'iftigh qq % q(kq k #^f#T qrfkqq# qqg^ i 

17. at-ifl^siiqqifqqaffqqiqk^qqwfkq qif^iqaKqqqik 

#q(qik 4^ qiiki^ qqqf q^ q|t4t qi#!!; qTT qqcT #qT % aifkqqk 
^wrkqqkqiq^# =iiqq fti^'^qi^ iqqqqqqqrfkjqqiqifkqqk 
■^41 qt #*3# sni #qfftcT ^qr qqqq q^t qiktftqq qqtaq k qfr 
3‘-41sciiq ^ aikanafr qft ’’j# qkf qiq qicri %, aqqit (^^fVi 35 I 
#fti 


fqqg q'R? qr t f% qf^ anq# qq qir qq-ft f# aq^qjfqq 


aqqkr ^qqi qqftqqq qkefpq % #83; gpirq qq at+OsqiCf q^t 
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■m*2i % ftnj; ■sw*? w 

^RoiK 'ticr^l''! *^5il(iii 'Hl'ii'ii 1 ) R(MR| 

■JRt ■jft I ■'fit % 

■f^ WIP^: 'WWTOVSrf^RW ■'RtBiR % 3n^ 

% %’A ^ smt ■^ntsiwnr 

"iTi % ■n(^n?i ■'i^RT^T^rerar ■n«n ■qftqR ■Rstiot 

arffepfnft ^ ■NiR«mn ■’Siiftu, i "fRiRnr 

STT^t "'TftW % "'jn TW Rt^ <3C<,il 
ijRTI 1 7I*3T Kfpf if 713RT ■qiRjtd. ^*11 

M-Ow sflM’^llR'itiCil ’*tTf ’®FiT^ % Rnij, Rwfl 

<.c^ ^ ’^'=i'WT I '*P RiM, 

RmfRn -n^ TrrfRa Tifft 'ft -qftfteftft "ft -^rraTPrOT ^ 

'Hn^MI, ’5^1% ■HW-THe? 'rftw ^ '«Rft 

ftr fiFTij: ■?Wipr g«ft(;«iK ^ ^ 'Pirr 

'^m,*ll 1 

18. ■*f?l^ 'ftl®lRf(T; — 

(^) ^ ftift-tKftftn % TW ■^n’pftt ^ 

^ftftm t, (Shiftr^F ■«Hn?f?r % ^ "ft 
'R'lK Rlrtl %, 

(15) ^ nr % ^ftRm iftft ^ ^ztRrt t 

RMn mr rftm % nr w ifntr ftf nft^ nmi nn 

^ti 

nR %nftn ^riw nm ^ t ■Rr w nniK n?i 
Rrw inf^ 3fR Rrnirr ^ ^tns ^ ni'OTT^i^nPRW’ 
nnfT ftr 3T5nK niftnrpf t aftr ft;w nnft % 3fR'ft 3Tm t 

ft) ^ if?i fft^jTT ftr rrnrftr ^ 1J3 ft ippftt 1 1 

19. wnftw%niwrnift^'ftnT3ft/nftfftf 'rftf nft^t 
nnnn fsp^rin nftf^-ii ftf fftni 

TRn nrann nmn, ami 

nftf^-i 

1 , n^)w nft nftJHT.- ^ nftw -ft fftmMftnr nn 

(nr) ftiRsm nftw :— npftnnR ftt-ftr nft nft amRr % 
Rrmf^rRsn ftr WT "ft ■'iftw ftnr I ft TTiftn'arRrnrnfT 

200 amft % itft 1 ftrrft nnf ft ftft 5?^ nfft ■Rraft 

ftr a^qft n>T nftpjin Rim 

nmnn (nftrft. 1 ) afnftnrr 

jRl^flrl 

(i) nmF*!angfft^iHfftnftnrmftn 
fft^, ntfftnr fftfF, mm-ftn fftfin 
afti mfiftn IftiH nfmftm f i 60 nftwi 


(2) ^nr*i Ri^ih Rlwft niof, HIHh+i, 

ftn Rniii, aftftnRi Ri?iii afti tftnrpiFT 

fft^iH uRnRid If I 40 uRnurr 

• 5 mnn 2 (nft^ft, 2) 

(1) ftrgftnfftaiH 20iftft?in 

( 2 ) laftftnftrapTiminijfftlftim 4onRRm 

( 3 ) iftft»PF rrmif^n' imi 'Mig^iRpR 

sugfftiH 40 nRmn 

(is) RriRso nftw ft 3i#?u smT nwftn- 

mftf nft mfftam nftw 200 aim 


2 . fttft sm nift ft* iftmi 'j^lnm mjnpp imiTi: (ngRrmpn 
snmftrrjm) nftTjftftinmnn (nftm^ iRunift) ftmii aiM 
ft'lftftnnftrunTftfti 

3 . rjTjft^mft nft ftsft m amft ^ nrn ft ■Rpgrt mftn 1 

■fftftt 'ft nftRnRi ft 3m iftraift % iftftt amr 

nft HFimn ftft nft aiyftft 45 ! Tft ■anTjft) 1 

4. annW amft iftftmft nft^ ftr Rin artm aim Rmwmi 
nmrnii'i 

5 .3»ftsnTft nft mgsim sm nft (nftasm ^Rnmiaft) mr 
8 ti< ftft ftr Rii( ftr nfttn nft ar^nfft mft am; 

ftpjfftm nftmi ipm fti armi mft hri 1 
6. i^Rrct nftmn ftr Iftrr; ^ nM 
ftr airj^jim ftr mn ft R)m iftnmr nnftmr 3^ftimTft fti aimnn ft) 
tftfftm ^ ft, 3nnft nmRi ■amrnrft afti itomhi nft nftw mm 
iftmfaiRirm-iimftmfftirfta^fftrimnftwftTrRiitawfl^qift 
nft fttffem ■Rmni nfttmimm ijp-'^ nft mfftn, ftgRis iftftmr 
ftfRm, nr-ifftm wimmin, umifftm inftmn nft mirm, mftRrm 
irmfftmT, ms: ftirTi afti ft^m nft ftimn mi 'ft '*jpnfmn RrmT 
■npuft 1 

■?ir nftw % rnmn ft Rih ftmaft ft'Tiff nft mr lift t, 
ftfMm Rrnim ftft Rn nn t:- 

I, ftmftft wn mimTiftiT Rifa Ti ri arfiraift 

(m) ns " 35 'm' ft 1 1 nn mi ftsmiPT m. 2200-75-2800 

s.ft.-100-4000 (ftfttRm ftswT) 11 ifnfti amnni im-unn 

m nnRftt anftftf ftr aigim nfftftffts, ftffteir ftrft *1111 *ft iftft 1 
Rfru^in ft SI Rim nmR |f;— 


ftirnmi 


n. 3000 ft rnn 

S. 600 S.*?. 

n. 3000 ft 3699 

m. 850 ■R.n, 

n. 3700 afti 3iRrm 

n. 950 S.'T. 
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Dfeey ■JFI srffuff^ ■JIT ■plfts ^ 

■*rr 3T^ Tnf4i=ti<ui -g^j ■snfl' f^n^TiT^ ^ huh-i 
^ i^ I ^ ^ It 

'd-q^cRT ■^TFmR Prairq^iR ^ f^ ^sm^nri 

^ ^ ^5^ %TWT ^ ^ ^WTTI 


(T3) ■dnfl<JTTI ^ 3??!ff^ % f^ -qMw 

Pi^w f^T^ 'Jiiii^ii ^TT^nr sKi 3iifi(if<H'^) hh^ 'Jii^ ^ 3Ji*l 
3ilk ^ 11 ^TftEitw 3T2tf»j wtTwht ^ Tjrr ^ ^ 

#rr % ^-mn ^ ^ 


(n) rMw -Efft sRffV % -qfNtwRtR srftwrftRt' 

R^<WI RTOftR"^ WHT^jte, '?55-1 %rRRTT301 (3) ^■?Rif 

% 3Tg??R ^ -^f ^ ^ aitr ^ ^ 

;f???^?R3r2FR%-=ftRRT 
Rft dTRfWfRiT RfRRH % 3T^^ 311 (2) % % 

3T3RR 3T5?rmR^ ^ ^rarferft rt 

7HTR -Jll^ RI Hufiltti 3T81RT idl^lRt) SRIRUrlT % *t)K^I ^ diR 


^l<rfl 3iRq|4 '^RT R<^r4 % M|M<4| ^ tVfl I 

(R) ^ ^ tRfRRI 5RI Ryffer 3lftr^ RIRT 

■SIR^ #11 afk RRt ftlRR# Rltwait ^1 #W #n RiRI I 


(^ ^witiiRR fR#r ^ f#f# #11 sftr ^ 

\?1% Rf#T f#T C^tT-aii?!^) ^ffiizr-Wf RI % 

3T#T ^ f#1 R11 #111 


(■g) Rwftw ^ % w % 31^ arfRRufHf TR RRiT- 

RRR RT % 31^ % IRfim 

(1?) RRR-3m RT iRri# f#Rf % arjm 

ft Rm 3% ft# 3ll#if RH 3lRR#f #111 


ftt ^ ^#ftf Riftf #ft, af^ Rft Rf #W RRT 
■*?iTm 14t #n RRm ftt ■^Tf R#t 11 


(■ 51 ) Pl‘<Ml5<dK, 34^4:1 ■'RRT R^'W ijT4«ti «4R<1 Rif sftfttll 
■# RT ftiBt TW #1 ■^i Rl RTOT Rit W^'RRftR ft^ft ■'K RT 
fr RR1RR # # 3Rfft % ftft ^!I1T31 RaRn t ft# ft? 
Ilftraril tR, ■SR# aiRft % ; 

RRg #1 saiPw ^ 

(^) ftgftn Rfl iuftg ^ lO#Rft'RRlfftft^-'3#RI 
'd'R ^f Rift "llfl RRRI #111 


(73) RIRPTrt; 45#Rft3T1^ft#%R1R#ftR?iRft 
Rift Rft RRRI #111 

(^) Wftft ftRf—ftt ^RftR f=T ft# ft aftft RR # 

m f#5Rt # f ftiR Ri: RWfft #ft WtRt ftf#1 ft ftRR 2423 
R1 ft. R. ft. 404(731) ft' ftftfft # ##fl t, ft RR ftRR ft' 
ftf# RRRRf ft RITR ft R1R #t I 


(^) ft) Rift R1R7 tftfft# ¥R ft R1^'t, RRft RRI 
RIRfrff ft’ RTftftRR RR#T ft# 7RF1R1 ftf#1 ftft RRR-RRR RT! 
Rfftfttfftm/RftftftT ft# ft 31# RIRf ftftRI I 

(R) RRJ^ft 'd>ftl«RTKfttRR#1lft#ftRfRIR11JRI# 


tl 


(-5) 13^ # ft ftTBRH ftk # Rf# R## ft RRm I 

(1) ftft 7TF1RR1 RR1# fftffttRI 37f#lft ftp# 'SRR 

# ft Rr# f#ftT ft R1R RR # ft) ftRI RR ftt 
t, W#fftfftlR1#RRiRt(Rf#ftplR1RR. 3000- 
4500) ftRftrR7R##ftRR1R1R7 (R1) ft'f#Rft 
ft## ft#R # Rft ft R1R 11 

(2) ftft R#tR fftfftcRI 3TfRRnft/Rf# fftfftcRI 
3lfRR# f#R R4R # ft fftft# f#ftT ft RIR 6 

# ft) # # RR ftt 13TRR1 R?1RR1 RRI# fRfRRRI 

sftRR# W f#1M 3ftRR1lft/Rf# fRfftTRI 

37f#Tft ft R1R ft 10 # ftt f#ftR ftRI (ftraft’R1R 

ft RRT ft # ft) fRR# ftRI R#tR fftfftrRI 
3T#lft/Rf# fftfft-RTI RfftRilft ft IfR ft ft) ftft 
RR ft) t, ft fftfftmi 3Tft#f ft RR RT: 3700-5000- 
R. ft ftRRRH ft Rft# ft RR1 950/- R. T7f#F 
ftf=RR ftft RftftRIRt I 

(3) #1ftRRR-7mR7RRflRTfftR1RmitfftfftlR1 
3TftOT>, R. 3700—5000 ft # ft' ftRI # ft) 7# 
ft STIRR R7 13151 fftfftcRI 31## (ftcPTRPT R. 
5900—6700) ft RR RT R## ft RRT R. 900 

1#1ft1# RT ft ftfftR # RftftRRtf : 


ftflRHR 


ftfReR# RtTI 


5999 R. RRI' 950 R. # Rft 

6000 R. ft aif# 1000 R. # Rif 

(R) R#R3#RTfR?R 

RfIRRI RRI'IIr fRfRRRI SlftlRilft — 

(1) Rf ■#)# 3jft 3TIR7RRi"# R7 ft)# R# 3# Rifft 
fRfRRRI ftlRIR R11 RPR ftftp I 

(2) Rf RIP3 fRf#ft ft 3P3RR R#RRR 3^7: ftRKR 
RiftRif# ft) ■?## #W R# I 


(3) RF3##^R# #ftRf#Rf#RR,-^rtRITRIRR 

3^7 TR'a^m RP RPR ft# I 

( 4 ) Rf RIRH fRftmsif Rf) RTR ft)"' 1 1 I 

(5) Rf 377qfmpftRlftRlMft37^JR1RR#R1#RIRR 
ft f# RRTRPf) #111 

(6) Rf SRH) fRftRjIRI ft 7?PR^ Rpft, RfR R^ f), Rl# 
# 3#) tftftR5mi ft RR# fftRTfftft # # RR 
ftlR RiVll I 
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(7) alk st^thtr 

^’■rorn I 

fM^ 1 ; ^w. ■». f^. 3T. t^’WT’^’gwim^f'sr'HFfrq 

F^PtiotHi ■stT’^^tT^ ■%■ U’lR% 3T^t^ Pty'W f^'Hi '^ifli 

S'll sfhi ^ 

I 

tM^2: W.’5I. R 3T. ■^WT-WT'^7ff^’n^3T^WaiI 

Tff#ri 

II. w^rfR aiT^TFTnanrr 

■^f Rftu^ % Ti^— 

(^) ^■p‘^’’£f 3T7^ ^srrsiR WFft f^ ^ 

11 ’^. 2200-75-2800-'^, 'd. -100-4000 "^ISilT 

7TIKfif^eq^T-'fm'tR'?TPI3TI^'^ai^yK5RiW «i<il ^ (U.'^.’T.) 
'WT^ ■pTRRRlTf % ; — 


■^ddMM 

5lP6i11 '3>4 71711 

3- 2200-2999 

3. 600 3. 73. 

3. 3000-3699 

3. 860 3. 73. 

3, 3700-4000 

3. 950 3. 73. 


(73) 4i4i3(!(i7^ Tirffisr TTiF ■qfTiEftaji w. 

■173^ ■'siniTn I 37^ ■%-far^-qi:-5731^ ■TIT ^ 

+iotia1 ■!■ I hR^IsTT 373fR Rnl4'Ji'icti '371 oh<^ '’ITT% 

TT7 STFTpft'f^ ^ THI 37W^ tf^ 

Cn) 3afl-<47K Tfit MTT3 -^f Rt# «tiK«IMI, 

ai»4flH th 3?htnw -Sr Rrqr ^ tiw 11 

(71) 7ft ^ 1^ IffeTT ^HTIT tHT 11 

(T.) 'TrfRtsjT'^ 3T^'ff afR-fTi^^arwpft Pt^r«w% 

t?l<M '^TT’Tr HbI^ '3tT llfitl PiyRw '3?f ■HHIM1 Rti'qi 

'’in Trai3T I TTT^tR HIRtTI '^ y.'ti '3)1 ^ 3)1 

3iR31TT#TTI 

(^) i5^RR fRf % ^dHMM aftr 71^ 7#3 MdlnRi -% 
ai’TOT .— 

(1) ■sflT’S :— '3ft^ RRvHI 3lR3nft/W331 

Ri^7I'7i, T^TT*^ ■^^tT-TnRRT TT^Ff "C!;^ TT?T331 'RRtHI 
3lRft)i(l 3)^'^ 73 R 73 ^ '3?!' Pi■4 Rio Rqi ^ft 

'ilR'ii ^O'lHI'l ’I'TI-iRi HI5I el'l I \ 

ildHMM ; 3000-100-3500-125-4500+ rdHPrlPad'^ff'FT 

SHk+I 717111 

3<H+IH MT=Kn ifTiT 71711 

3000—3699 '^. 850 iifimre 

950 Tf. hRiHIH 


(2) inipr PoRoihi siRiftiifl/dM Pi^ni't), +<11+*^ +tcii-yiHi'*i 
^^'371-Tisr’f ^f (ifiTsa RiRrHi aiRrairt/Tipi^^)' Pt4ti4), wiw 
T)^ % i)S '^f 6'3^'3)t Pi'mRuI RcII 31*131 ■Hfll'4'^) RPtirtll Slftl^uft 

3ftT'3fTO RR'mr aiRwt ^wrif io 34 nfRIdd Pl^Rrcl 

^31 P)13H iiH 1)H 2 '34 331 '3ff73 'RRUTH 3lftl3lrfl' '4l i«'H '4 
'431 '3)t if), '44 3lf33)l431313 PoRdwi 3lf43)l4/33'144331, T3R*3 
4314l'33'3T'33P3f3 %'313 I 

433733 : 3700-125-4700-150-5000 3.+ 950 3. WPdHI? 
34 3T^1tfeT1'43t 71311 

^ ( 3) 3313 PdPt) 1+11 3lf3'+)i(l/'dH Pi4i?i^j '^nT®3'431 (f443 
-jR)— 

3313 Rt4l?T3 3lf331F4/33 'f44331 '^1T*3 '431 (3700— 
50003.) 4l'fR4''3i3 37it'44'f33f43 43131^‘3l'43l4 14 
'34 34 Pi^iPhu '431 =t)1.4 3lf431l4 3313 P^Ptir+ll 343334/ 

"371 Pi^Kuti, T31T*3 '431 ('’T3- 34). ITTT, 4t.) '4l "33 31 Hdl'-ltd 4) 

313?t4l 

433733 : 4500-150-5700+ 950 T^. MPd^IH 34 3T4 SlPtdH 
34) 717111 

(4) 313T t44?T31, T31T*3 431—'51313 Rf4lTO1 3lf331l4/ 
33144^131, T31T*3 '431 (1T3- 43). >1,3. 4).) % '*13 3T ^TT 4s 4 3 
34 34 I33f713 431 7 j 4 371 ^f^l 31331-p ' 31’4314 17 34 34 
PHdRfd 431 '’J4 31T4 314 ^3334 3nT f44T131, T3ITS3 431 % 
7^3 "TT m4|'^Ri % ■ 31344)1 


433733: 5900-200-6700 3. 

<441 7331 :— 


4d3HH 

441 7173 

5999 3. 331 

950 3. 34333 

6000 3. 34t 311431 

1000 3. ■544733 


(5) T31T«3 431—5900—6700 3. '4l '433733 4 

't)i4+n 0,4 3if43)r4 T3 4^ 4 413 '34 '34 Pi■ hP in '431 '’j4 

33 34 '^, ■pl4?I31, T31T*3 '431 '4l '’13 '’IT H^l-iPi '4) '313 sl'l I 


433733 : 7300-100-7600 + 1000 3. 34 3T 4 

'!tf43T134t TTHII 

(' 0 ) 3r4l3i?3—( 1 ) iHPl'H'l) PdPt) 0 +ii 3lf43)l4 :— 

(1) 4 yRiPid afk 3333331 3T 3TT331TT ^ '3141'/ 
RTipft % 313414f43t 3f[T 3433i3r3/3i%T3 137374 
% 44i3f 34 444 1 

(2) 4t437if'4i3i3i3T3)43iR41 34 t -4314 %143; 334 

'3i4 '37743314 34 T3TT*3 34 "3483 '344 I 

(3) 4 374 ■3313)433T13-T13T3 34t"^ a-TIIH 33l4'SHUT 

4 Tiif41 


3700—4500 3. 
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(4) ^ Sffflctra afrt 3^Tt^ra7T % 7^,;fT:(in.7it % 3rf!?T^, 

3i3?ira^ aftr ttiitoH dTi<i;i41 Tt!^ i 

(5) ^ TT'>TTft ^ ^ 

3r=q TFFf 'It ^ I 

(2) '^. ^. 37t. —WPRi Pl^^l'ti, 7^I7*7f ^q|i^ attr 

cfRitJ arftiqiKl ; — 

i'^) y(wid^ ■fir ■'1^ T^n^ss!! wrw "siit 
■pr^TFF W. ■^./3TO m ■^./OT. ft. w. 

% ft^ m f^ftr?fTT TWt 'H'tt ^ 

ft'lft -fif I 

Csr) 3T5'm3lft^%’?^’£f1ftft77^3T3'7FT'5^^^rftit 

i^n^t ■^’ w 7^. ft./ar^ ftf^w 7^T7»2T ■ftn/T^n. 
7T. ft, TTTFRir 'tit'll I 

('T) ^Hq-t-iH'H ■'77 'Ml. '^. ft./3rT7 Pl^tfl'ti t^lt^ ^=(1, 

7^. '^. '3, ft. '5171 7^ft ■'TT7 ^Tlt 'til4 nt dift 
5ft I 

C"^) r^ftirtil 'tSK 3ft7 dMt-'tit ft TrftftTcT 'Tfft y^ft 
■HHimd =tT(.t ft" ^ '^. ft. ft. 'ftt '7T5T^75T <^it'ii,I 
CSO 'ftT^ ftlftiTTn ST^TOlft'5rmft ftft3 fftfttTTlt 37ft^ilft 
SO ft ycri'it ^rft ■ftiftt 4i<t5j1 ■JivtaM ftft 'TO 
^ fftftiTTTT -ftftsH Tf'TTft #t I 
(■^) 'Sf'TTft arfTOTft % ^ ft fftftcTTI Tftftt 

77fttTO#‘% <+)K«(HI, TO5lftTO%777WTO7tft 
^ft7 'ti<^ I 

(15■) PHTO ' ^T^ ' K •■ ^cfdirt ' ft ftt7 ftW7 % TT^lfti % 
Itiy, pqPqirHi ^ THTJ I 
(^) PdlftiW I aftftrot 377lftT 

fwP'I't), 'ftffe ft^ftw, ftt. 'ft. ft. % ftftft "ft 
ftSTHM 'ftftt 5STT ftft 37^ 'tiif'ft ^ MMl "ftft 'ft 
^ sTTTOcd % 'SfTO PdiftidHi aiftroft aftc 'a'Tlft 

ftft3 'fftftiTRT ftft'hiPl 5171 Tift 'Sfpftt I 

(3) 'TTOS^T'ftm aft'RtTH'lftfftTTTftTOTft:— 

C^) 4<54IMd ft -q^T*!T^T, ft, ’^-ftftW/TqT. ft. ftftw/ 

3TT7t 7qT7«q ft^ ftftw "ft 5I7T 'ftft^ TTft 
'til'iT ft" dtrlft tHPiqCII stit'll I 

(71) q. Pft. 37.—q.'fft. 3T. 50'qi'^TTft ftftqr WT^ 

Rtiftl 'tintai'ii 377475^ afft TOT ftt "fftftKTTf T^TITO 

■qq qqift P^ftidm sTpsTrot Tftn i 
(q) qqift 'fftiftcTTi ftqqftt 'ft qq ft ■fftfftTTTi Tftft 
qft Hindi ft 'tiKOiii ■Rqiqftqqr ft 777715^777 Tftft 
aItT: sTiTOiqi sT^ftTTi qft Tftft I 
(q) PddHI^l'HRftdi'P-diriftl'sItTdHti >7R;iKft7757ftft 
■ftra; tftftTTTi '^77 qftq ftftt i 


(^) 1ft77tftMft77Ty7+lPl sn^ftftfftrqiTTSIITWl 7l«7l 
ft^VI*ti 5777 Tift 'qq RTlft ft'ftftti 

(q) qqiq tftftTTTl ftftqilft 377ltq qift', ftqqft tq*7 
ftftqqi, 57fet7qftftftfr, ft. ft, ft.ftqnqqiT^ 
ft 7qq-7q*7 37=q ■rot ft ftft ft qft airquiTT 

ft qqirt qqn fftftTTTi 37ftq7i^ 5iq Tift qirft i 

(4) 37q7tftqq7, TTOsqftqTq :— 

(qr) fftqqi, 7qT7«q ftqi 

3ih< Pi^^i'ti '7qi7*q ftqi 'ftt 'tii4 'qift ft, '^qft 
tftw^TTlT dlftl TTFiqqi 'tit'll 1 

(757) fftqqi 7qT7«q ftqi ftqr 75ft qi ^ 37Tft qr 
ft qqftt 37^qft*7ftT ft ft .ft. 37t.73q7. ft 371^511^ 
ftftqqi, T^TTsq ftqi, fft^rqi ttokr ftqi ft qq ft' 
qTlftqftftl 

(s) fftw, Troeqftqi ;— 

(q7) fqp'tioHi fttr 7 qi 7 *q ftftft 77 ft TTiqft ft' diKisiHi 

q57fftqq7 -Sfll tftfftlTTl TT^TO—''TOTTtITO alft 
yiRtPqqi ttritt Hindi ft 'tiKtam n?iPi^^i'ti TTqqq 
ftt ffttftrm 7«TiqqT qq fqftro qrlftrot —toturi 
qg i Pd^y i qi 57q 'qqq qft qqiTTffti ftroift qq TO 
itnl'i ctit'ii I 

(73) 777TO57qT%qiftftftqft/'37^qTqftq77q7iqftqqq 

qirft ft fdy. q5 fttroiT^ ftqR qftft 1 

(q) fftTTOqTfTOTTftft-^ftTOaqroqTOT^qTTqTiTTiTft 
ft qftqilTftf qri fftTTTW ftftt I 

(q) 77q 7=7137-ftqi 3qfttq TTiqiTO: 'TOTSM q57fft^qq7 

377 ■ftftfftftw ■qftft I 

(750 TTiqi^: qft ft'TTqr 377 TO qft 371773P7f 377 tftftsfiq 
3ftft 37 37q -ftft #7 fftfftrTTT 7*77337 ft TlftfTO qft 

qiqftf ft fftfftcTq qfftwft 3 ft ^iftPdPq ft Ttftq ft' 

371773731 q5lfftft?I37 ftt qfdftqq ftftft 1 
(37) ftftqi arq^ ^ fqft?iq7 337 7757337 

fi4i^ i 3i , Hii i 7*q 'ftqr ftt 3i1ft37 qtqftq td# fftTftft 

fttT: qftt 3313 fqfftlTTT qfqqTTftqf, qfftq fqfftcTTl 
afttTqfttfti T737 775T7737 fftfft773 37f«737Tf73f ftt tlftt^ 
37t (JiftSiTl tit'"! I 

III. ftinplq 7^7783 ftqi ■fti 377sfhT thld'ti fttinni'i ft) 3^ : — 

Cqi) 35 377*7T3t "t tftTg Slfftfftqq 37M 337 337 7737 ft I 

qnft tq q i ft ftt 37fft5 =gq “37" ftqqqpT ft fqjqq 
fft3T'3773777 altl fqgfftf 3ft'37ftT3 ft ■ft ■qft 37t 373fft 
337 ft qftfttW ft 3Tftt3 Ttft I TO 373fft 77573'qTfft37T7t 
ft fftftqr ft TOT^ 37 '3ftl^ 737 77373t 11 qf7ftt83 ftt 
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tfmfkl % ^3^ (^fTO 

'^rTTOPT ('^, 2200—4000 )'’^’WFft’^FTFTT’^ITOTTTI 

(i;r) yPwrfdd'fe# lit 

% -¥r#T f^ 'ft 3ftw^ ft 

'TKrT'ft 'tip! 'ft Piy'w f^'Hi Mcticii %, STsft^f^^^ft, 
^j'lf-ftr, ft33 3TTf^ ft %. ft., WJ 
ftreq, 3ra^ titwet ?f 8 n^, ftwr 
^ ^EPj?, ^-?iR fft'm snfft i 'sraftm^ 
afftiTOmfftWfEft^tftftt 'ft 
ftftftstl 

^ftft3’5r*PT M (fftftpTW 3TftWTft) 

ftiH9M ; 2200-75~2800-l?.ft.-100-4000+ 

■ftfftOTftft 'TWI 

(■q) % 37*WT, fft^ft ftftf ft ftsrs ftWM 

ftft '7ft Tirfft^r 11 

«IHI^ WT ftft fftfftK^ 37ftmft ^fft3 

ftTR'Tpft ft 9l^ ft 'Jllft'l fftftft dtw fts 

ft'OT ft 4 fftifftTT ftiqi ^ ftt 11 

ctR'^J ftniHI'l ( c^RstJ [ftlftirHI STfftoFlft ) 

: 3000-100-3SOO-125-4500+ftteRft 'Trrri 

WIF?T 15 ^ ^ ■ftqft % ftftg fftfftiTOT 37fft^, 

T77 ftff ft 6 ■5ft ftt IftftftTT ft^IT 5ft ft Srq^fT ftfts IftfftTcTT? 

arftraftt r^Rfi'rwi 37fft5Fift % tp- -qr 10 5ft, ftreft ftfts 
fftfft?77T aTfftquft ■^T75fqT2^ftt'ftqT'ft ftft, fftij; ft ft 
■gw tftRPWT 37fft5FTft fti 'll: qft'HRf % ^ ft i 

fftrfftJTW 37ft7^»Tft 

■gw pqRbWT aiRraift ftlUHH : 3700-125-4700-150- 
5000 Wj; + ftfteET ftft 'TW I 

■gw fftftFrETT afttroft (^. 3700—5000) fftftft ^77 'ft^ 
ft'■ftq ■qft ■ft ■fftqfftn ft^ ^ ft 37fti^^fftftft^gq“’q7''’%'q^ft' 
14 ■ft ft ■fftrfft ftqi ft ft, ft g<aq 'Iftft'ETT ftftiTft ("gq. 
H4i. Tj^. ■ft.) % ■q^ ■'77 nql-iRi ■ftr ■qr? ft ^nftft i 

■gw fftfftTTT 37fftqft 4500-150-5700 ■^. + 

ftfftqftft 'TtIT I 


■gw ■fftfftTTT ftftqft (qq. q.4i, qq. ■ftt.) 'fti ■ft? ■%■ ■'iq 
tTTTqr ftftft, -tftftft ft? ■ft? ft ftq ft ft fftfft ftfT ft ft 
3787^1 ■gq “ qr" ftr q? ft grqn 7 ft ft fftfft ftr ft ft ft'gft 
■E 0 ?ft ft qftftft ■ft? fft qrq ft ^nftft I 

^zT^^ftftqftTiq; 5900-200-6700 ^qg + ■&fftftft 

'Tmi 

ftfftq ■ftft '7ft ft ft fftr qqft ■ft t: 


ftwqrq ^fftqftft 'TW 


2000 T^. ■ft 2999 ■qqr 

600 qfWTT? 

3000 ?. ft 3699 7^. WT 

850 ■qfftlTT? 

3700 q. ft 5999 77. WT 

950 ■?, ■qfftTT? 

6000 'p. ■q? ^77ft ftftq? 

1000 ?, ■qfftTT? 


rv. ■iftftw 37 fftitft, fftft^wrfftq 


(1) ft “ qr ’' qq W7T q^ 377S7Tft t ■ftg qqiftq ■wft ft 
■TT^t iftqqqn^q. 22oo-7S-2800-'^.ft. 1 00-4000 qqi^qrq ft 
TTqq-^qqq ■qr qrrgaftft % 3757777 ■qfftftfft 'tth (qq.^ft.q.) 1 

( 2 ) qrwftqK fftfft ft ftft ft qqr ft ft sTqfftqqi 
MRftwft? 7ftq7 1 ■??■ arqfft 7757q ■qrfftnft ■ftr ■fftftr ■'77 ■qsT^ ■q7 

577 TTqft % 1 ■qftfteftft aftft ■^ Tftft^Tqq^ ymqq ■?? ■q? 
w qqr 377ft q? q? 7fti7 5757 7TJR-7*77ft ■ftfft q? Tqrft ■qft tftq 
■577777 % I 

( 3 ) ?ftftrRftf;7gf^fftftqTKfftTq%3ftft777 ft 
■%■ ftftq qft 'ft ■fftft 377q777cT/f?7ft7rft ■qTg ft ■fft qiwTq 
qq? qfft7 qiT^ %q7/q7qfftqr 75777*77 ftg aft ft'ft ■sn TTqft 
fti 

(4) "fftft 'ft ■qqiR ft Fldil ftfftT? qiTrli +ni ft I 

(5) qfft aq qq7 q77% ■qTq sTT^iftt ftfftqq ■ft'IqftH 37ft7 
■ftiftiqfftEft 'ft TTTq? ■ft ■gqi-qftfft qq ■ftfe? "ft? fftgfft 77q7q7 
ft ■sn TTqft ft I ■fftft ■qq? ■Ift? ft ftTT ■ft? qftfttft-qq 

ftqH ft ■qq aifftqq? ft I 

^^777 ■&?! ft qftftr ft 77'77qqrg ■fft ft' ftqqiq qeT717% 
Tftftftq ft, 'Ttff fftfftqftf % wftftf % 37577K I 

■?cw 4Kiq>j| ■qTW, 37^7 Tifqq 


<^//97 • X 
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MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 
NOTIFICATION 

New Delhi, the 13th September, 1997 
RULES 

No. A.12011/3/97-CHS-I.—The rules for a Com¬ 
petitive Examination-—Combined Medical Services Exami¬ 
nation—^to be held by the Union Public Service Commission 
in 1998 for the purpose of filling vacancies in the following 
services/posts are, with the concurrence of the Ministries/ 
Departments concerned and the Municipal Corporation of 
Delhi published for general information :— 

(i) Assistant Divisional Medical Officer in the Rail¬ 
ways, 

(ii) Junior Scale Posts in Indian Ordinance Factories 
Health Service, 

(iii) Junior Scale posts in Central Health Service, 

(iv) Medical Officers in the Municipal Corporation 
of Delhi, 

1. The Examination will be conducted by the Union 
Public Service Commission in the manner prescribed in Ap¬ 
pendix I to these Rules. 

The date(s) on which and the place(s) at which the ex¬ 
amination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one or 
more of the services/posts mentioned above. A candidate who 
qualifies on the results of the written part of the examination 
will be required to indicate clearly in the detailed application 
form the services/posts for which he wishes to be considered 
in the order of preferences. The candidate is advised to indi¬ 
cate as many preferences as he wishes to, so that having re¬ 
gard to his rank in order of merit, due consideration can be 
given to his preference when making appointment 

N, B, (i) Candidates for the post of Asstt. Divisional Medi¬ 
cal Officer in the Railways will also be required 
to give their option in the detailed application 
form for not more than five Zonal Railways in 
order of preference. While making their alloca¬ 
tion to the various Zonal Railways, these prefer¬ 
ences shall be taken into consideration but it does 
not mean that the candidate shall be allocated to 
one of these Railways only. As the service is 
meant to cover the entire country, a candidate is 
transferable to any Zone of the Indian Railways. 
N.B. (ii) No request for addition/alteration in the prefer¬ 
ences already indicated by a candidate in the de¬ 
tailed application form will be entertained by the 
Commission. 

3. The number of vacancies to be filled on the results 
of the examination will be specified in the Notice issued by 
the Commission. 

Reservation will be made for candidates belonging to 
the Scheduled Castes, and the Scheduled Tribes and the Other 


Backward Classes in respect of vacancies as may be fixed by 
the Government. 

4. A candidate must be either: 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India before 
the 1 St January, 1962 with the intention of per¬ 
manently settling in India, or 

(v) a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka or East African coun¬ 
tries of Kenya, Uganda, the United Republic of 
Tanzania (formerly Tanganyika and Zanzibar), 
Zambia, Malawi, Zaire and Ethiopia or from Viet¬ 
nam with the intention of permanently settling in 
India. 

Provided that a candidate belonging to categories (ii), 
(iii), (iv) and (v) above shall be a person in whose favour a 
certificate of eligibility has been issued by the Government 
of India. 

A candidate in whose case a certificate of eligibility is 
necessary, may be admitted to the examination but the offer 
of appointment may be given only after the necessary eligi¬ 
bility certificate has been issued to him by the Government 
of India. 

5. (a) A candidate for this examination must not have 
attained the age of 30 years as on 1st January, 1998, i.e. he 
must have been bom not earlier than 2nd January, 1968. 

(b) The upper age limit is relaxable as follows- 

(i) upto a maximum of five years if a candidate be¬ 
longs to a Scheduled Caste or a Scheduled Tribe. 

(ii) upto a maximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 1st 
January, 1980 to the 31st day of December, 1989. 

(iii) upto a maximum of ten years if a candidate be¬ 
longs to a Scheduled Caste or a Scheduled Tribe 
and had ordinarily been domiciled in the State of 
Jammu & Kashmir during the period from the 
1st January, 1980 to the 31st day of December, 
1989. 

(iv) upto a maximum of three years in the case of 
Defence Services Personnel, disabled in opera¬ 
tions during hostilities with any foreign country 
or in a disturbed area and released as a conse¬ 
quence thereof. 

(v) upto a maximum of eight years in the case of 
Defence Services Personnel, disabled in opera¬ 
tions during hostilities with any foreign country 
or in a dismrbed area and released as a conse¬ 
quence thereof who belongs to the Scheduled 
Caste or the Scheduled Tribe. 

(vi) upto a maximum of five years in the case of E.x- 
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servicemen including Commissioned Officers 
and ECOs/SSCOs who have rendered at least five 
years' Military Service as on 1st January, 1998 
and have been released (i) on completion of as¬ 
signment (including those whose assignment is 
due to be completed within one year from 1st 
Januapyp 1998 otherwise than by way of dismissal 
or discharge on account of misconduct or ineffi¬ 
ciency), or (ii) on account of physical disability 
attributable to Military Service or (iii) on 
invalidment. 

(vii) bpto a maximum of ten years in the case of Ex- 
Servicemen including Commissioned Officers 
and ECOs/SSCOs who have rendered at least five 
years' Military Service as on 1st January, 1998 
and have been released (i) on completion of as¬ 
signment (including those whose assignment is 
due to be completed within one year from 1st, 
January, 1998 otherwise than by way of dismissal 
or discharge on account of misconduct or ineffi¬ 
ciency, or (ii) on account of physical disability 
attributable to Military Service or (iii) on 
invalidment and who belongs to the Scheduled 
Castes or the Scheduled Tribes. 

(viii) upto a maximum of five years in the case of 
ECOs/SSCOs who have completed an initial-pe¬ 
riod of assignment of five years of Military Ser¬ 
vice as on 1st January, 1998 and whose assign¬ 
ment has been extended beyond five years and 
in whose case the Ministry of Defence issues a 
certificate that they can apply for Civil Employ¬ 
ment and that they will be released on three 
month's notice on selection from the date of re¬ 
ceipt of offer of appointment. 

(ix) upto a maximum of ten years in the case of ECOs/ 
SSCOs who have completed an initial-period of 
assignment of five years of Military Service as 
on 1st January, 1998 and whose assignment has 
been extended beyond five years and in whose 
case the Ministry of Defence issues a certificate 
that they can apply for Civil Employment and 
that they will be released on three months' notice 
on selection ffom the date of receipt of offer of 
appointment who belongs to the Scheduled Castes 
or the Scheduled Tribes. 

(x) upto a maximum of three years in the case of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates. 

(xi) The ad-hoc Doctors appointed after 1-10-1984 
in the Ministry of Railways will be granted re¬ 
laxation in the age to the extent of the period of 
service rendered by them as ad-hoc Doctors in 
Railways, in the light of the Supreme Court's 
orders dated the 24th September, 1987 on the Writ 

-i. 


Petitions (Nos. 822, 875, 180 and 200 of 1987 
with Nos. 370, 298 and 73 of 1987 with Nos. 

1165,1328,1619,1735, 1275,1457,1087,1034, 
1263,1294,1327,1349,1370,1353,1400,1451, 

1504,1564,1650 and 1609 of 1986 and with No. 
845 of 1986) filed by some ad-hoc Doctors of 
the Railways. The ad-hoc Doctors claiming the 
relaxation in upper age limit under this provision 
should submit their applications for admission to 
the examination through the Ministry of Railways 
who will certify that the applicants are covered 
by the orders of the Supreme Court. 

NOTE I. The term Ex-servicemen will apply to the per¬ 
sons, who are defined as Ex-servicemen in the 
Ex-servicemen (Re-employment in Civil Services 
and Posts) Rules, 1979, as amended from time to 
time. 

NOTE II Candidates falling under Rule 5(b)(ii) to (ix) who 
do not belong to Scheduled Caste and Scheduled 
Tribe are not eligible for age concession if they 
have already joined any Government job on civil 
side after availing of the age concession. 

The Ex-servicemen who have already secured 
regular employment under the Central Govt, in a 
civil post are, however, permitted the benefit of 
age relaxation as admissible to Ex-servicemen for 
securing another employment in any higher post 
of service under the Central Government. 

NOTE III. Candidates belonging to Other Backward Classes 
who are also covered under any other clauses of 
Rule 5(b) above, viz. those coming under the 
category of Ex-servicemen, persons domiciled in 
the State of J&K etc. will be eligible for grant of 
cumulative age relaxation under both the catego¬ 
ries. 

Save as provided above, the Age-Limit prescribed can 
in no case be relaxed. 

6 . A candidate must have passfsd the written and prac¬ 
tical parts of the final M.B.B.S. fixmnination. 

NOTE 1. A candidate who has appeared/or has yet to ap¬ 
pear at the final M.B.B.S, Examination may also 
apply. Such candidates will be admitted to the 
examination if otherwise eligible but the admis¬ 
sion would be deemed to be provisional and sub¬ 
ject to cancellation, if they do not produce proof 
of having passed the written and practical parts 
of the final M.B.B.S. Examination alongwith the. 
detailed application which will be required tb be 
submitted to the Commission by the candidates 
who qualify on the result of the written part of 
the examination. 

NOTE 2, A candidate who has yet to complete the com¬ 
pulsory rotating internship is educationally eli¬ 
gible for admission to the examination but on 
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selection he will be appointed only after he has 
completed the compulsory rotating internship. 

7. Candidates must pay the fee prescribed in the 
Commission's Notice. 

8 . All candidates in Government service, whether in 
permanent or temporary capacity or as work charged em¬ 
ployees other than casual or daily rated employees or those 
serving under the Public Enterprises hre however, required 
to submit an undertaking that they have informed in writing 
their Head of Office/Department that they have applied for 
the examination. 

Candidates should note that in case a communication 
is received from their employer by the Commission with¬ 
holding permission to the candidates applying for/appearing 
at the examination, their application shall be rejected/ 
candidature shall be cancelled. 

9. The decision of the Commission with regard to the 
acceptance of the application of a candidate and his 
eligibility or otherwise for admission to the examination shall 
be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for admis¬ 
sion to the Examination. Their admission at all the stages of 
examination for which they are admitted by the Commission 
viz. Written Examination and Interview Test will be purely 
provisional subject to their satisfying the prescribed 
eligibility conditions. If on verification at any time before or 
after the Written Examination or Interview Test, it is found 
that they do not fulfil any of the eligibility conditions, their 
candidature for the examination will be cancelled by the Com¬ 
mission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the Commis¬ 
sion. 

11. A candidate who is or has been declared by the 
Commission to be guilty of:— 

(i) Obtaining support for his candidature by any 
means, or 

(ii) impersonating, or 

(iii) procuring impersonation by any person, or 

(iv) submitting fabricated documents or documents 
which have been tampered with, or 

(vj making statements which are incorrect or false 
or suppressing material information, or 

(v i) resorting to any other irregular or improper means 
in connection with his candidature forthe exami¬ 
nation, or 

(vii) using unfair means during the examination, or 
(viii) writing irrelevant matter including obscene lan¬ 
guage or pornographic matter in the script(s), or 

(ix) misbehaving in any other manner in the exami¬ 
nation hall, or 

(x) harassing or doing bodily harm to the Staff em¬ 


ployed by the Commission for the conduct of their 
examination, or 

(xi) violating any of the instructions issued to candi¬ 
dates alongwith their Admission Certificates per¬ 
mitting them to take the examination, or 

(xii) attempting to commit or as the case may be abet¬ 
ting the commission of all or any of the acts speci¬ 
fied in the foregoing clauses, may in addition to 
rendering himself liable to criminal prosecution 
be liable 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate and/ 
or 

(b) to be debarred either permanently or for a 
specified period; 

(i) by the Commission from any examination 
or selection held by them; 

(ii) by the Central Government from any em¬ 
ployment under them; and 

(c) if he is already in service under Government 
to disciplinary action under the appropriate 
rules; 

Provided that no penalty under this rule shall be im¬ 
posed except after;— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish to 
make in that behalf; and 

(ii) taking the representation, if any, submitted by the 
candidate within the period allowed to him into 
consideration. 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the Com¬ 
mission in their discretion shall be summoned by them for an 
interview for a personality test. 

Provided that candidates belonging to the Scheduled 
Castes or Scheduled Tribes or the Other Backward Classes 
may be summoned for an interview for a personality test by 
the Commission by applying relaxed standards if the Com¬ 
mission are of the opinion that sufficient number of candi¬ 
dates from these communities are not likely to be summoned 
for interview for a personality test on the basis of the general 
standard in order to fill up the vacancies reserved for them. 

13(i) After the interview, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate in the 
written examination as well as interview and in that order so 
many candidates as are found by the Commission to be quali¬ 
fied at the examination shall be recommended for appoint¬ 
ment upto the number of unreserved vacancies decided to be 
filled on the results of the examination. 

(ii) Candidates belonging to the SCs or the STs or the 
Other Backward Classes may, to the extent the number of 
vacancies reserved for SCs, STs and the Other Backward 
Classes be recommended by the Commission by a relaxed 



[■^ I—1] 


^ TTSm : araTRRiJT 


13 


standard, subject to the fitness of these candidates for 
appointment to the Services/posts. 

Provided that the candidates belonging to the SCs, the 
STs and the Other Backward Classes who have been recom¬ 
mended by the Commission without resorting to the relaxed 
standard referred to in this sub-rule, shall not be adjusted 
against the vacancies reserved for the SCs, the STs and the 
Other Backward Classes, 

14. The form and manner of communication of the re¬ 
sult of the examination to individual candidates shall be de¬ 
cided by the Commission in their discretion and the Com¬ 
mission will not enter into correspondence with them regard¬ 
ing the results. 

15. Subject to other provisions contained in these rules, 
successful candidates will be considered for appointment on 
the basis of the order of merit assigned to them by the Com¬ 
mission and preferences expressed by them for various posts. 

16. Success in the examination confers no right to ap¬ 
pointment unless Government are satisfied after such enquiry 
as may be considered necessary that the candidate having 
regard to his character and antecedents is suitable in all re¬ 
spects for appointment to the service. The appointment will 
be further subject to the candidates' satisfying the appointing 
authority of his having satisfactorily completed the compul¬ 
sory rotating internship. 

17. A candidate must be in good rrtental and bodily 
health and free from any physical defects likely to interfere 
with the discharge of his duties as an officer of the Service. A 
candidate who, after such physical examination, as Govern¬ 
ment or the appointing authority, as the case may be, may 
prescribe, is found not to satisfy these requirements, will not 
be appointed. 

Candidates called for the Personality Test by the Com¬ 
mission shall be required to undergo Medical Examination. 
For this purpose, arrangements will be made by the Ministry 
of Health and Family Welfare (CHS. 1 Section), Ninnan 
Bhawan, New Delhi and intimation shall be given by that 
Ministry to the concerned candidate, fhe Medical Examina¬ 
tion of the concerned candidate will normally he fixed on the 
next working day immediately after the day of inverview/ 
personality test of the concerned candidate. In case a candi¬ 
date does not receive any intimation about the arrangements 
made for his/her Medical Examination before hc/she leaves 
for his/her interview/personality test, he/she should contact 
personally the concerned authority in Ministry of Health and 
Family Welfare immediately after his/her interview/person- 
ality test is over. The concerned candidate may have to stay 
in Delhi until his/her Medical Examination is over. There¬ 
fore, the candidate .should take care of this fact and make his/ 
her own arrangements for stay in Delhi for the purpose of 
completion of Medical Examination formality. No extension/ 
postponement of the date fixed for the Medical Examination 
shall be allowed under any circumstances. Also, no TA/DA 
shall be admissible for the purpose of completion of the for¬ 
mality of Medical Examination of the concerned candidate. 


18. No person,— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living, or 

(b) who, having a spouse living, has entered into or 
contracted a marriage with any person shall be 
eligible for appointment to service : 

Provided that the Central Government may if satisfied 
that such marriage is permissible under the personal law ap¬ 
plicable to such person and the other party to the marriage 
and there are other grounds for so doing, exempt any person 
from the operation of this rule. 

19. Brief particulars relating to the Services/posts to 
which recruitment is being made through this examination 
are given in Appendix II. 

H. N. YADAV, Under Secy. 

APPENDIX I 

I. The Scheme of Examination.—The examination will 
comprise : 

(a) Written Examination : The candidate will take 
the examination in the following two papers each 
of two hours duration parrying a maximum of 
200 marks. The questions to both the papers will 
be so designed as to give the following Weightage 
to different subjects, 


Paper 1 (Code No. 1) 

Weightage 

(i) 

General Medicine including 
Cardiology, Neurology, 



Dermatology and Psychiatry 

60% 

(ii) 

Surgery including E.N.T. 
Ophthalmology, Traumatology 



and Orthopaedics. 

40% 

Paper 11 (Code No. 2) 


(i) 

Paediatrics 

20% 

(ii) 

Gynaecology and Obstetrics 

40% 

(iii) 

Preventive, Social and 

Community Medicine 

40% 

(b) 

Personality Test of candidates 



who qualify in written examination 

200 Marks 


II. The examination in both the papers will be com¬ 
pletely of objective (multiple choice answer) type. The ques¬ 
tion papers (Test Booklets) will be set in English only. 


HI. Candidates must write the papers in their own hand. 
In no circumstances will they be allowed the help of a scribe 
lo write answers for them. 

IV. The Commission have discretion to fix qualifying 
marks for the examination. 

V. Candidates are not permitted to use calculators for 
answering objective type papers (Test Booklets). They should 
not, therefore, bring the same inside the Examination Hall. 
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VI, The interview for Personality Test will be intended 
to serve as a supplement to the written examination for test¬ 
ing the General Knowledge and ability of the candidates in 
the fields of their academic study and also in the nature of a 
personality test to assess the candidate's intellectual curios¬ 
ity, critical powers of assimilation, balance of judgement and 
alertness of mind, ability for social cohesion, integrity of char¬ 
acter, initiative and capability for leadership. 

APPENDIX II 

Brief particulars relating to the Services to which re¬ 
cruitment is being made through this examination are given 
below ; 

I. Assistant Divisional Medical Officer in the Railways:— 

(a) The post is in Group A.—The Scale of the post is 
Rs. 2200-75-2800-88-100-4000. (Revised Scale) 
plus restricted non-practising allowance as per 
orders in force from time to time. The rates at 
present are:— 


Pay 

NPA 

Below Rs. 3000 

Rs. 600 p.m. 

Rs. 3000—3699 

Rs. 850 p.m. 

Rs. 3700 and above 

Rs. 950 p.m. 


The candidates will be bound to observe the orders 


which the Ministry of Railways or any higher authority may 
issue from time to time restricting or prohibiting private prac¬ 
tice by him. The candidates in Government service will be 
given initial pay in the above mentioned scale according to 
rules and others will be given the minimum of the pay scale 
mentioned above; 

(b) A candidate will be appointed on probation for a 
period of 2 years which may be extended by the 
Government if considered necessary. On satis¬ 
factory completion of the probation, candidates 
will be eligible for confirmation in the junior scale 
of the Indian Railway Medical Service. 

(c) The appointment of probationers can be termi¬ 
nated by one month's notice in writing on either 
side during the period of probation in terms of 
Rule 301(3) of the Indian Railway Establishment 
Code, Volume-I. Such notice is not, however, 
required in cases of dismissal or removal as a 
disciplinary measure after compliance with the 
provisions of Clause (2) of Article 311 of the 
Constitution and compulsory retirement due to 
mental or physical incapacity. 

(d) A candidate will have to undergo training as pre¬ 
scribed by the Ministry of Railways and pass all 
the Departmental Examinations. 

(e) A candidate will be governed by the Railway 
Pension Rules and shall subscribe to the State 
Railway Provident Fund (Non-contributory) un¬ 
der the rules of that Fund as in force from time to 
time. 


(f) A candidate will be eligible for leave in accor¬ 
dance with the leave rules as in force from time 
to time and applicable to officers of his status. 

(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in accordance 
with the rules in force from time to time. 

(h) A candidate will be required to pass the exami¬ 
nation in Hindi of an approved standard within 
the period of probation and failure to do so shall 
involve liability to termination of service. 

(i) Under the rules every person appointed to the 
above post shall, if so required be liable to serve 
in any defence Service or post connected with 
the Defence of India for a period of not less than 
four years including the period spent on training, 
if any. 

Provided that such person, 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of such ap¬ 
pointment. 

(b) shall not ordinarily be required to serve as afore¬ 
said after attaining the age of 45 years. 

(j) Reckoning Service ; The persons who are re¬ 
cruited under these rules to posts to which the 
conditions prescribed in Rule 2423A (C.S.R. 404- 
B) of the Indian Railway Establishment Code are 
applicable shall be eligible to the benefit of the 
provisions contained in the rule. 

(k) A candidate will be governed in respect of mat¬ 
ters specifically referred to above as well as other 
matters by the provisions of the Indian Railway 
Establishment Code and the extant orders as 
amended/issued from time to time. 

(l) In the first instance a candidate will be posted to 
the Railway Health Units/Dispensaries at way 
side Stations, ADMOs are also liable to transfer 
to any Railway. 

(m) Prospects of promotion including pay scales and 
allowances attached to higher grades. 

(i) Assistant Divisional Medical Officers with four 
years service in the grade rendered after appoint¬ 
ment thereto on a regular basis are eligible for 
promotion to the post of Divisional Medical Of¬ 
ficers (Senior Scale of Rs. 3000—4500) plus re¬ 
stricted non-practising allowances as given in (a) 
above. 

(ii) "Divisional Medical Officers/Senior Medical 
Officers with six years service in the grade ren¬ 
dered after appointment thereto on a regular ba¬ 
sis or on completion of 10 years regular service 
as Assistant Divisional Medical Officer and Di¬ 
visional Medical Officers/Senior Medical Officer 
of which at least two years regular service shall 
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be as Divisional Medical Officcr/Senior Medi¬ 
cal Officer are eligible for promotion to the posts 
of Medical Superintendents in the scale of Rs. 
3700-5000 plus non-practising allowance of Rs. 
950 p.m." 

(iii) Depending upon the number of years service in 
the grade of Rs. 3700—5000 as prescribed from 
time to time Medical Superintendents become 
eligible for promotion to Ae post of Chief Medi¬ 
cal Officers in the scale of Rs. 5900-6700 plus 
non-practising allowance at the following rates; 


Pay 

- WX 

Upto Rs. 5999 

Rs. 950 p.m. 

Rs. 6000 and above 

Rs. 1000 p.m. 


(n) Duties and Responsibilities: 


Assistant Divisional Medical Officers : 

(i) He will attend the indoor wards and out patient 
department daily and as required. 

(ii) He will carry out physical examination of candi¬ 
dates and of employees in service in accordance 
with the regulations in force. 

(iii) He will look after family planning, public health 
and sanitation in his jurisdiction. 

(iv) He will carry out examination of vendors. 

(v) He will bo responsible for discipline and proper 
discharge of duties of the Hospital Staff. 

(vi) He will carry out duties assigned to him specially, 
if any and will prepare returns and indents con¬ 
nected with his speciality. 

(vii) He will maintain and unkeep in equipments in 
his charge. 

NOTE 1. When an ADMO is posted at the Headquarters 
of a division under the charge of a Divisional 
Medical Officer he will assist the Divisional 
Medical Officer in all his duties-but may be spe¬ 
cially assigned with certaih duties and responsi¬ 
bilities. 

a * 

NOTE 2. ADMOs will also be required to perform such 
other duties as may be assigned to them from time 
to time. 

II. Post of Assistant Medical Officer in the Indian Ord¬ 
nance Factories Health Service under the Min¬ 
istry of Defence 

(a) The posts are temporary in Group A but likely to 
be made permanent in due course, The scale of 
pay is Rs. 2200-75-2800-EB-100-4000 plus non¬ 
practising allowance (NPA) as per orders in force 
from time to time. The rates at present are : 


Pay 

WK 

Rs. 2200-2999 

Rs. 600 p.m. 

Rs. 3000-3699 

Rs. 850 p.m 

.Rs. 3700-4000 

Rs. 950 p.m. 


(b) The candidates will be on probation for a period 
of 2 years from the date of appointment which 
may be curtailed or extended at the discretion of 
the competent Authority. On satisfactory comple¬ 
tion of the probation period he will continue in 
the temporary post till confirmed against the per¬ 
manent vacancy. 

(c) The candidate can be posted anywhere in India 
in any one of the Ordinance Factory Hospital or 
Dispensaries. 

(d) Private practice of any kind whatsoever is pro¬ 
hibited. 

(e) The appointment can be terminated on one 
month's notice on either side during the period 
of probation and thereafter while employed in 
temporary capacity. The Government reserves the 
right to give one month's pay in lieu of notice. 

(f) Prospects of promotion including pay scale and 
allowance attached to the higher grades, 

(i) Sr. Scale—Sr. Medical Officer/Asstt. Director of 
Health Services—Asstt. Medical Officers in the General duty 
cadre, who have put in at least four years of regular service in 
the Junior Scale will become eligible for promotion to the Sr. 
Scale. 

Scale: Rs. 3000-100-3500-125-4500 -i-NPA at the fol¬ 


lowing rates : 


Pay 

- WK 

Rs. 3000-3699 

Rs. 850 p.m. 

Rs. 3700-4500 

Rs. 950 p.m. 


(ii) Principal Medical Officer/Deputy Director of Health 
Services—Sr, Medical Officer/Asstt, Director of Health Ser¬ 
vices m the General duty sub-cadre with six years of regular 
service in the grade or on completion of 10 years of com¬ 
bined regular service as Asstt, Medical Officer and Sr. Medi¬ 
cal Officer of which at least two years shall be as a Sr. Medi¬ 
cal Officer, shall become eligible for promotion to the post 
of Principal Medical Officer/Deputy Director of Health Ser¬ 
vices. 

Scale.: Rs. 3700-125-4700-150-5000 + NPA at the rate 
of Rs. 950 per month, 

(iii) Principal Medical Officer/Deputy Director of 
Health Services (SG)—Principal Medical Officer/Deputy 
Director of Health Services (Rs. 3700-5000) with five years 
of regular service at the grade or with fourteen years of regu¬ 
lar Group 'A' service shall become eligible for promotion to 
the post of Principal Medical Officcr/Deputy Director of 
Health Services (NFSG). 

Scale : Rs, 4500-150-5700 + NPA at the rate of Rs. 
950 per month. 

(iv) Additional Director of Health Services Officers 
holding post in the grade of Principal Medical Officer/Deputy 
Director of Health Services (NFSG) with three years of regu¬ 
lar service in the grade or with seventeen years of regular 
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Group 'A' service will become eligible for promotion in the 
grade of Addl. Director of Health Services. - 

Scale : Rs. 5900-200-6700 + NPA at the following 
rates:— 


Pav 

NPA 

Upto Rs. 5999 

Rs. 950 p.m. 

Rs. 6000 and above 

Rs. 1000 p.m. 


(v) Director of Health Services—Officers in the grade 


of Rs. 5900—6700 with three years of regular service in the 
grade will be eligible for promotion to the grade of Director 
of Health Services. 

Scale : Rs. 7300-100-7600 + NPA at the rate of Rs. 
1000 per month. 

(g) Nature of Duties.—(1) Assistant Medical 
Officer :— 

(1) They will attend to indoor patients in wards/de¬ 
partments of hospitals and out patients/dispensa- 
ries/out-patient depaitments daily and as required. 

(ii) They will carry out medical examination of em¬ 
ployees and candidates for employment in ac¬ 
cordance with the regulation in force. 

(iii) '^’hey will maintain the upkeep of equipment in 
their charge. 

(iv) They will be responsible for training, di.scipline 
and proper discharge of duties of the hospital and 
dispensary staff 

(v) They will perform such other duties as are allot¬ 
ted to them by the Medical Officer-in-Charge as 
per rules. 

(2) Assistant Directors of Health Services and Senior 
Medical Officer;— 

(a) ADHS posted at the Hrs. will assist the DHS/ 
Addl. DHs/DDHS in the di.scharge of their du¬ 
ties on all medical matters as directed by them. 

(b) He will assist the DHS/Addl, DHS/DDHS in the 
day to day work of the Medical Section as the 
Section Officer. 

(c) He will perform such other duties as may be as¬ 
signed to him by the DHS/Addl. DHS/DDHS 
from time to time. 

(d) He will assist the DHS in dealing with all ques¬ 
tions relating to Medical Stores and Equipments. 

(e) SMO—SMOs incharge will be incharge of any 
factory hospital with less than 50 beds and Medi¬ 
cal Estt. there. 

(f) As M.O. Incharge they wifi be advisers to the 
GM of Fys, on all Medical matters and make 
recommendation as considered necessary. 

(g) They will arrange medical attention to the em¬ 
ployees and their families as per rules. 

(h) SMOs will attend Indoor Wards, Factory Health 
Clinic, Estate Clinic, OPD and will be required 


to perform such other duties as may be assigned 
by PMO and SMO incharge of the hospital. 

(3) Dy. Director of Health Services and Principal Medi¬ 
cal Officer 

(a) DDHS posted at the Hqrs. will assist the DHS/ 
Addl. DHS in the discharge of the latter's duties 
in matters as directed by him. 

(b) PMO —PMO will be M.O. incharge of any fac¬ 
tory, hospital with 50 beds or above and the Medi¬ 
cal Estt. there. 

(c) As M.O. Incharge they will be advisers to the 
GM of Fys. on all medical matters and make 
recommendation as considered neces,sary. 

(d) They will arrange medical attention to the em¬ 
ployees and their families as per rules. 

(e) They will perform such other duties as may be 
laid down under any statute of Govt, orders or 
delegated to him by the DHS. 

(f) Principal Medical Officers will attend indoor 
Wards, Factory Health Clinic, Estate Health 
Clinic, OPD and will be required to perform such 
other duties as may be assigned by PMO—in 
Charge of the Hospital, 

(4) Addl. Director of Health Services;— 

(a) Addl. DHS will assist the DHS in discharge of 
the latter's duties in the matter as directed by him. 

(b) He will act as DHS under order of DGOF in 
latter's absence on leave, tour etc. 

(5) , Director of Health Services. 

(a) Medical Adviser to DGOF on all Medical and 
health matters. Controlling authority of the Medi¬ 
cal Establishment in DGOF organisation on all 
Professional and Technical matters. He will ex¬ 
ercise the administrative powers as delegated to 
him by the DGOF. 

(b) He-will work outtheplans for implementation of 
the reports/recommertdations accepted by the 
Govt. 

(c) As the Controlling Authority he will distribute 
the personnel according to the requirement of 
factories, 

(d) He will normally represent the DGOF on the 
UPSC, 

(e) He will normally once a year make or cause to be 
made inspection of all factories and report to the 
DGOF on the working of Medical installation 
thereon all matters connected with Medical Estt. 

(f) He will initiate ACR's of Addl. DHS/DDHS and 
ADHS and will review the reports of all PMOs, 
SMOs and AMOs. 

III. Junior Scale Posts in the Central Health Service :— 

(a) The posts are temporary but likely to continue 
indefinitely. Candidates will be appointed to 



[qpT 1—1J 




17 


Junior Group 'A' scale and they will be on proba¬ 
tion for a period of 2 years from the date of ap¬ 
pointment which may be curtailed or extended at 
the discretion of the competent authority. They 
will be confirmed in Junior Scale (Rs. 2200— 
4000) after the satisfactory compietion of proba¬ 
tion. 

(b) fhe candidates can be posted anywhere in India 
in any dispensary or hospital under any 
organisation participating in the Central Health 
Service viz. C.G.H.S. operating at Delhi, Banga¬ 
lore, Bombay, Meerut etc. Labour Welfare 
Organisations, Assam Rifles, Lakshadweep, 
Andaman and Nicobar Islands, P&T Department 
etc. Private Practice of any kind whatsoever in¬ 
cluding Lab, and consultant Practice is 
prohibited, 

(c) The scale of pay admissible to Junior Group 'A' 
Scale (Medical Officer). 

Scale : Rs. 2200-75-2800-EB-100-4000 plus 
N.P.A. 

(d) Prospects of promotion including pay scale and 
allowances attached to the higher grades, 
Medical Officers in General Duty sub-cadre who 
have put in 4 years regular service in the Grade 
will become eligible for promotion to Senior 
Scale. 

Senior Scale (Senior Medical Officer) 

Scale : Rs. 3000-100-3500-125-4500 Plus N.P.A. 

Senior Medical Officer in the General Duty Sub-cadre 
with six years regular service in the Grade or on completion 
of ten years as Medical Officer and Senior Medical Officer 
of which two years shall be as Senior Medical Officer, shall 
become eligible for promotion to the post of Chief Medical 
Officer. 

Chief Medical Officer 

Scale : Rs. 3700-125-4700-150-5000 Plus N.P.A. 

Chief Medical Officer (Rs. 3700—5000) with five 
years regular service in the grade or with 14 years regular 
service in Group 'A' post shall become eligible for promotion 
to the post of Chief Medical Officer (NFSG). 

Chief Medical Officer (NFSG) 

Scale : Rs. 4500-150-5700 Plus N.P.A. 

Officers holding posts in the Grade of CMO (NFSG) 


with three year's regular service in the Grade or with 17 years 
total regular service in Group 'A' post will become eligible 
for promotion to Supertime Grade. 


Supertime Grade. 

Scale : Rs. 5900-200-6700 plus N.P.A. 
The rate of N.P.A. at present :— 


Pay 

Rate ot'lsI.P.A. 

Between Rs. 2200 and Rs. 2999 

Rs. 600 p.m. 

Between Rs. 3000 and Rs. 3699 

Rs. 850 p.m. 

Between Rs. 3700 and Rs. 5999 

Rs. 950 p.m. 

Between Rs. 6000 and above 

Rs. 1000 p.m. 


IV. Medical Officer in the Municipal Corporation of 
Delhi;— 

(i) The posts are temporary in category 'A' but likely 
to be made permanent in due course. The scale 
of pay is Rs. 2200-75-2800-EB-100-4000 plus 
re.stricted nonpractising allowance (NPA) as per 
orders in force from time to time. 

(ii) The candidate will be on probation for a period 
of one year from the date of appointment which 
may be curtailed or extended at the discretion of 
competent authority. On satisfactory completion 
of the probation period, he will continue in the 
temporary post till confirmed against the perma¬ 
nent vacancy. 

(iii) The candidate can be posted anywhere within the 
jurisdiction of the Municipal Corporation of Delhi 
in any one of the Hospital/Dispensaries/M&CW 
and Family Welfare Centres/Primary Health Cen¬ 
tres etc. 

(iv) Private practice of any kind whatsoever is pro¬ 
hibited. 

(v) The appointment can be terminated on one 
month's notice on either side during the period 
of probation and there after while employed in 
temporary capacity. The Municipal Corporation 
of Delhi reserve the right to pay one month's pay 
in lieu of notice. 

Prospects of promotion including pay scales and al¬ 
lowances attached to the higher grades shall be according to 
the provision of the Recruitment Regulations, 

H.N, YADAV, Under Secy, 
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